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Information subject to change.  
 
Health Insurance — Full-time employees may be eligible for group health insurance benefits after 
90 days of employment through our mini-medical plan from “Employer’s Choice” through the 
American Sentinel Insurance Company.  Big Meadows’ contribution towards the group mini-
medical coverage is 75% of the employee’s standard monthly premium up to $150.  If employees 
have alternative coverage or do not wish to participate in the program, they are not obligated to do 
so. * 

            Employers Choice  Month Premiums/Deduction Per Pay Period: 
Employee:   $195.07 / $  24.38  
Employee + 1 dependent: $382.60 / $118.15   
Employee + 2 or more  $570.37 / $212.04  

 
 
 
Dental Insurance — Full-time employees are eligible for dental insurance after 90 days of 
employment.  The employee pays a nominal fee per month for coverage and Big Meadows pays the 
remainder of the employee’s monthly premium ($10.00/month).  Coverage is also available for 
family members at the employee’s expense.* 
 

*The Standard Dental Insurance Monthly Premiums/Deduction Per Pay Period 
Orthodontia care for coverage that includes children. 

 

                
                 Employee:    $25.32 / $  7.66 

   Employee & Spouse:  $49.76 / $19.88  
   Employee & Children:    $49.80 / $19.90 
   Employee & Family:       $74.08 / $32.04 
*Effective 02/01/2011 

 
 
Voluntary Vision Insurance Program — After 90 days of service, full-time employees and their 
dependents are eligible to participate in the Vision Service Plan (VSP) at the employee’s expense. * 
 

VSP Vision Monthly Premiums/Deduction Per Pay Period: 
Employee:      $  7.15 / $  3.58 
Employee & Spouse:    $11.44 / $  5.72 
Employee & Children:  $11.68 / $  5.84 
Employee & Family:     $18.83 / $  9.42 
 

 
*Effect 1/1/2011 
 

*Under the “125 Cafeteria” Flex Plan, employee contributions to health, dental and vision plans are 
made pre-tax, which allows each employee to save money on income and social security taxes. 
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Life Insurance – Group life and accidental death and dismemberment insurance is provided at no 
cost to full-time employees after 90 days of employment.  The benefit is one and one-half times your 
annual base salary.   
 
Voluntary Life Insurance – After 90 days of service, full-time employees are eligible to participate 
in our Voluntary Life Insurance Program at the employee’s expense.  Employees and their 
dependents have the opportunity to choose a level of low cost group term protection that best suits 
them and their family members.  Cost is based on the level of coverage chosen and the insured’s age.   
 
Retirement - Employees with at least one year of employment are eligible to participate in the 
Simple IRA retirement program.  The program allows each employee to contribute to a tax deferred 
retirement account.  Big Meadows in turn may contribute a matching amount up to 3% per month. 
 
Educational Assistance - is available up to a maximum of $250 per semester up to a maximum of 
$750 per year, which may be applied toward tuition, books, lab fees, and special fees.  The courses, 
which are subject to administrative approval, must be job related, must be taken from an accredited 
teaching institution, and must be passed with a minimum of a "C" grade, or Big Meadows must be 
repaid in full.  The employee is required to work one full year for Big Meadows after completion of 
the classes (this does not include approved leaves of absence / maternity leave), or they will be 
required to pay back the assistance on a pro-rata basis.  Tuition bills must be submitted to the 
business office at least two weeks prior to their due date to ensure timely remittance. 
 
Professional Licenses and Membership Dues – Big Meadows employees whose positions require 
that a professional license be maintained will be eligible for reimbursement of such a license up to 
$250.  Also, if an employee belongs to an organization representing your profession, and your 
membership is beneficial to Big Meadows, the cost of your membership, up to $250 annually, will 
be paid on your behalf.  Other fees associated with boards or licensure/certification examinations 
may be reimbursed contingent on administrative approval.  
 
Credit Union - Big Meadows, Inc. employees are eligible to join the Blackhawk Area Credit Union 
or the RIA Credit Union in Savanna.  You may start a savings plan with the credit union as soon as 
you start working for us.  Employees also have the added benefit of payroll deduction, so loan 
payments and savings deposits can be taken directly from your paychecks.   
 
Vacations - During your first year of service, you may earn up to a maximum of one week (40 
hours) paid vacation.  Staring in your third year of continuous service, you begin earning vacation 
towards a maximum of two weeks (80 hours) annually.  Beginning with your fifth year of 
continuous service, your vacation accrues at a rate that will yield three weeks (120 hours) of annual 
paid vacation.  Your vacation accrues on actual regular hours worked and vacation taken (including 
personal days, perfect attendance days and holidays).  Any absences or approved leaves of absence 
will affect the vacation time accrued.  
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Personal Days - Big Meadows, Inc. awards full-time employees, with at least one year of service or 
more, personal days.  Personal days are a real advantage over fixed holidays or other set benefits 
because they allow employees to be flexible to use them in a way that benefits them individually.  
You may use these as vacation days, to celebrate your birthday, or for doctor appointments or 
errands, or for family illness.  Personal days are awarded on the following basis: 
 
 1 personal day per year after one or two years of service 
 2 personal days after three or more years of service 
 
 
Paid Holidays - We observe the following holidays each year:  New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, and Christmas Day. 
 
 
Other Benefits - Perfect Attendance Incentives, Call-In Bonus. 
 

 
 Insurance premiums are prepaid by Big Meadows, therefore final payroll deductions  
may need to be adjusted accordingly.  
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